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“We could talk many a thing about

ow youth empowerment affects
sitively the diversity and inclusion
Philanthropy. However, said
ategies toreach these Is
eans to be effective and*! -

sympathetic with youth roles and
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been said about the important role that
ple play in philanthropy, as agents of
participation. Certainly, every day young
> more to contribute in each of the areas
ty life. The curious thing is that young
barriers that prevent their full integration
5 in philanthropic  projects in their
communities. Young people are at a
Je when compared to their adult
5. Young people have the capacity and
al to support causes in different ways:
dynamism and push, implementing their
management skills, making use of their
d passion to implement new ideas.

2 www.youthempoweredsolutions.org
outh empowerment model definition

s a three-pronged approach that
2ngages young people in work that

hem to develop skills, gain critical

and participate in opportunities that are
or creating community change.

Youth empo

a process where
children and young
people are encouraged

to take charge of their
lives. They do this by
addressing their
situation and then take
action in order to
improve their access to
resources and transform
their consciousness
through their beliefs,
values, and attitudes

https://en.wikipedia.org/wiki/Y
outh_empowermet

Development: The process of strengthening the skills of

G economic

d become multiplier ambassadors in mducmg other young people with similar

potential.




rs’ considerations to the mentioned before; as they are foreign education,
nd sociocultural aspects inherent to newcomers in Canada. Selection,

t and promotion of the process of this project could modify to adapt itself
training.







Empowering the youths is like saving

that cannot be affected by any theft of any kind.
The good outcome of the investment cannot al




bproaches to philanthropy seek to achieve benefits for specific sectors (health,

citizenship, etc.) and underrepresented sectors in the society as are
es, children, young and older adults. Strategies for youth empowerment must
considered in the context of the society in where youth live. Social barriers to
t are a reality for many young people and include:

k of civic knowledge/skills
lts’ negative perceptions of youth
K of communication between youth and adult groups
icient opportunities for youth to participate in a meaningful way
ial marginalization of some youth
se of hopelessness among some youth

e replicating the beneficial effect of philanthropic work, Youth are called to
gents of change within their own communities. This is the case of young people
0e and should be active participation in social projects that seek paradigm’s
and social enterprises’ development. But, when engage youth to participate,
ere may be barriers of cultural, family and social types, taking them away to
) play major roles. For many of us is clear that young people should be guided,
and supported to start the journey to become in social entrepreneurs and
actor; However, itis not clear to those around to these young people, as should
atment and incentives to push them into the challenge. The path is simple,

the family, continues at school and finally it's consolidates by society. The
rises when the family has no resources and motivation, denying to young
portunities to grow, as beings with a sense of belonging. Then, school lacks
strategies to identified young skills. Additionally, adult society does not feel
e to admit to news members. As a result, all of these leads to young

skills and increasing their own attitude to take risks. In consequence, they
e to take important roles as philanthropic citizens in the community in which
are involved.




lementation Plan

Choose apilot
group of 5
young to create
pilotgroup
Identify
educative and
training needs in
young people

Young people
taking action
and control over
the tasks
related to
projects in their
neighborhoods

ge with the organization and finally, they feel motivated when they get

Gbjecive

In progress
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Listinteresting
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tools,
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Workshop,
online training
on leadership
tools

Projects of
different
complexity and
responsibility.
Volunteering
opportunities

Identifying the
sociocultural
aspects that
affect them
Lead to young
people to
acquire skills to
become
confidenton
themselves
assuming
responsibilities
in any
community
project

Create leadership
senseon pilot
group to transfer
to othergroups

November-
December
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the group. Introducmg youth to get experience as volunteering in diverse
s in the communities around. Create leadership sense on pilot group to
r to others groups. Finally, recognize their contribution and value to the
hropic project underway.

ing data from more youth groups was necessary to contact with youth-serving

zations.

d pilot group size. We interview 20 youth to select only 5 participants.
onstraint. Unable to complete activities’ schedule during scope of AFP Fellow
limited to software, equipment and resources deployed.

access to a facility building to use it as interview room

Lessons Learned from LIT UP! —Standard. Futures Possibilities for Kids
dp.org/content/dam/undp/library/Democratic%20Governance/Youth/UNDP_Yo
014-17_Web.pdf

es.com/politics/youth-empowerment-ty pes-of-youth-e mpowerment
2cd.org/site/netfwd/Youth%20E mpowerment_BAT2_OK.pdf
es.com/politics/importance-of-youth-empowerment

pinclusivegiving.ca/wp-content/uploads/2016/07/Hope-Lovell-The-Future-of-




